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Your quick guide to... 
How to keep your office productive duing the 
European Championships 
 
Kick-off is imminent and offices all over the UK will be buzzing with excitement. To make sure there’s no 
negative impact on your business, you’ll need to consider how you manage your staff in terms of absence 

and website use. This guide presents brief and straightforward details on managing things fairly and 
sensibly. 
 

Dates and times 
Saturday 11th June – Monday 11th July 
 

The main issues 

 Requests for annual leave 

 Requests for flexible working hours 

 Absence through sickness 

 Website use during working hours 

Kick-off times suit traditional working hours 

 
The first point to make is that all kick-off times come either after, or near to the end of, the average working 
day. 

This should help to avoid major disruptions to the productivity of your business.  
 
Flexibility is key 

 
It’s likely that many people in your office will want to watch England games that kick -off during working 
hours. Simply saying no will be damaging to the relationships you have.  

So, be flexible and get some firm agreements in place before the tournament begins. Offer flexible ways to 
allow employees to watch what they want to, but make sure it’s booked in advance and doesn’t compromise 
your output as a business. 

 
Be consistent 
 

Whatever you decide to do, be consistent. 
Not everyone likes football, so, you may need to offer a similar approach to other events.  
 

Monitor sickness absence carefully 
 
It’s wise to be especially diligent during this period, and if patterns emerge then you may wish to look into 

them. If you’ve been accommodating in allowing people to watch games, you have every right  to take action 
if an employee misses work because of a hangover. 
 

Allow staff to watch the match at your office 
 

A creative solution to this problem may be to show the game at the office. 

This could also be an easy way of putting on a work event and an opportunity to bring your office together.  
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Drinking at work 
 
Check to see what procedures you have in place regarding alcohol in the workplace. It’s an issue that’s more 

likely to arise during this period and you’ll need to be clear on how to approach it.  
 
Internet and social media use 

 
You should also check the policy you have in place in terms of web and social media use during working 
hours. Consider updating this and communicating it throughout the business beforehand.  

Use discretion where possible, because you’ll quickly become an enemy of your employees if you dampen 
their spirits. 
 

Above all, talk to your staff 
 
If you have issues around making sure you have sufficient cover, talk to employees and work out who is 

particularly eager to watch the game. 
 

Perhaps someone is interested in watching it, but would gladly not in exchange for some extra time off on 

another occasion? Be creative, be diplomatic and try to talk to each person individually. 
 
 

If you need any extra cover due to absence, give us a call  – we have fantastic office temps ready to 
help you. 
 

For more employer insights, check out our other guides here. 
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