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Statutory right 

As an employer, offering time off for a bank holiday is not compulsory. 

Evidently, in some businesses or industries not offering time off for a bank holiday would be unfair and problematic. 

But any right to time off, including bank holidays, needs to clarified in a contract of employment. 

Extra pay 

If an employee works on a bank holiday, there is no statutory right to extra pay (i.e. time and a half). Once again, this 

is something that needs to be captured within an employment contract. 

Part-time employees 

Clear regulations are in place to ensure that part-time workers are not treated less favourably than full-time ones. 

So, whatever your allowance is for full-time staff, make sure you offer an equivalent allowance to part-time staff on a 

pro-rata basis. 

Religious implications 

If a contract states that an employee is required to work on bank holidays, they can’t refuse, even for religious 

reasons. 

However, this can become a thorny issue. If you refuse to grant an employee of a particular religious denomination 

time off for a bank holiday relevant to their faith, this could amount to religious discrimination. Accusations of 

prejudice are especially likely if you’ve allowed employees of other faiths time off, or indeed, non-religious employees 

for their own, personal reasons. Consistency is essential. 

Contract wording 

There are a couple of common contractual issues in terms of bank holiday wording. 

Firstly, ‘statutory entitlement plus bank holidays’ no longer means 20 days’ leave in addition to the eight bank 

holidays. Due to legislative changes in 2009, statutory minimum leave is 5.6 weeks for a full-time employee. 

Therefore, statutory leave ‘plus bank holidays’ would actually give an employee 28 days’ holiday plus eight bank 

holidays. 

The UK has eight permanent bank holidays per year. For employers, laws regarding them 

would appear to be fairly straightforward, although there are a few surprising quirks that 

you’ll need to be aware of. This guide provides the answers. 
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Secondly, clumsy wording can be problematic if a contract runs from April to March. That’s 

because Easter weekend changes, so an employee could receive 10 days’ bank holiday leave one year and 6 the next. 

Evidently, it’s worth being especially diligent about how you phrase your employment contracts. 

 

Are you looking for staff? Speak to one of our local consultants today. 
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