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How to start your career in HR 
 
No matter what your age, previous working experiences or educational background, there are many ways to 
begin a career in HR. However, the HR department is usually a small team within a company and as a result 
the job market can be quite competitive. 
 
If you love working with people and are interested in employment law, recruitment and employee 
development but don’t know where to begin, here are some tips to help further your career. 
 
 
“I’ve just left school and I’m under eighteen, where do I begin?” 
 
Apprenticeships are a great way to gain paid working experience in HR while studying for a recognised 
qualification. There are many different apprenticeships to choose from to suit your current skills and 
qualifications and will take 1-4 years to complete depending on the one you opt for. Afterwards you can go 
into full-time employment or enrol in university to continue with your education. 
 
 
“I’m over eighteen and I haven’t got any experience but I can’t afford to take time out for a course.” 
 
There are two options here. You can either look for a junior or entry-level role such as HR Assistant, HR Co-
ordinator, HR Administrator, HR Officer or HR Executive, or you can apply for a Higher Apprenticeship in HR 
Management. Both guarantee paid working experience. 
 
 
“Can I take a course at university?” 
 
There are specialist HR degrees that you can take at some universities. Alternatively, you can choose to 
take a combined degree such as business management and human resources. This is typically a three-year 
course that involves work experience in the final year. 
 
 
“I’m already at university, what can I do afterwards to steer my career towards HR?” 
 
After you have completed your degree you could enrol in either a generalised or HR specific graduate 
scheme that will provide you with lots of working experience and an additional postgraduate qualification. 
 
 
“I don’t want to go to university but I still want to take a course.” 
 
Whether you’re interested in part-time, full-time or long-distance learning there is a CIPD certified course for 
you. There are three course levels dependant on experience (foundation, intermediate and advanced) and 
all will help you on your way to becoming a CIPD professional member. 
 
 
If you would like any further information on how to start a career in HR, please do not hesitate to contact one 
of our consultants by clicking here. 
 

http://www.tate.co.uk/
mailto:enquiries@tate.co.uk
https://www.facebook.com/thinktate
https://twitter.com/thinktate
https://www.linkedin.com/company/tate-recruitment
https://plus.google.com/118054960120722168242/posts
https://www.tate.co.uk/jobseekers/why-tate
https://www.tate.co.uk/contact-us/our-branches

