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Your quick guide to... 
Increasing your salary 
 
Many workers are finding it more and more difficult to increase their earnings in a post-recessionary 
environment where companies are putting a squeeze on spending and headcount. But at the same time, 
living costs and property prices – particularly in London – show no sign of becoming more favourable. Here 
are some tips for how you can bridge the gap. 
 

Get over the awkwardness 

A lot of people find it difficult talking to their managers about money. But if you approach the matter 
tentatively and don’t appreciate your own worth, why should they? Remember there’s a reason why you’re at 
your company and why you’re trusted to do a job. Look at yourself as the expert. 

Keep on moving 

Regularly changing jobs purely for reasons of remuneration might sound almost like changing teams in mid-
season, but sometimes the grass is greener. Just don’t do it so regularly that it looks like you’re a habitual 
job-hopper with no loyalty to anyone. 

Do be prepared to negotiate when it comes to your starting salary. You’re effectively starting with a blank 
slate, so this is your opportunity to set the marker. The employer obviously saw something in you after all. 

Make the case 

It doesn’t matter if you’ve been around a while or have been working long hours. Companies will be quite 
happy to stick with the status quo if you’re doing a good job and not making a fuss. So you need to make a 
business case that says you deserve more. Put together a list of the extra responsibilities you’ve taken on, 
the knowledge you’ve picked up and the financial impact of your work on the business. 

Get tooled up 

If you see a training course that will help you do your job better or result in a qualification, ask your company 
whether they’ll fund it. This at least shows that you’re interested in developing. Again, make a business case. 
Show what you’ll get out of the course and how it will benefit the company. 

Staying at the forefront of technology and innovations in your sector will also help keep you at the top of your 
pay bracket. 

Put yourself out there 

Your timetable might be pretty full as it is. But if you can find a way to fit in the extra workload, keep asking 
for more responsibility and making yourself more important to your company. Use performance reviews as 
an opportunity to suggest more things you could be doing in your role. Also volunteer to take on extra 
responsibilities when a colleague goes on parental leave or moves on. Not only might your employer save 
money on hiring a replacement, but it will also put you in a stronger bargaining position when it comes to 
asking for more money. 
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Be the model pupil 

It can be difficult putting on an over-positive persona that might not reflect how you’re actually feeling, but 
you don’t need to fake it entirely. Just focus on the positive, how you can offer solutions to challenges rather 
than complaining about them. If you’re concerned about how something’s being done, present objective 
evidence and suggest ways of doing it better. And make sure you’re visible. When you’ve done something 
positive, your manager or director needs to know about it. 

If you’d like some more advice or are looking for a new role, speak to one of our consultants to see how we 
can help you. 
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