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Your quick guide on... 
How to not look like a job hopper 

These days, people change jobs far more regularly. It’s all part of a wider cultural shift, with employees 
typically feeling less loyalty to companies than they have historically, and focusing more on building up their 
CVs. But jump around too much, and you can be less attractive to employers. This guide provides a few tips 
on how to convince employers that you’re not a job hopper. 

Make your reasons for leaving clear 
Sometimes, leaving a job abruptly is beyond your control. But on your CV, you need to make that 
immediately clear. 

Whether you were made redundant or your company moved, include a note next to each job to explain any 
shorter periods of employment. 

Group fixed-term and temporary contracts together 
Having lots of shorter contracts filling up a page on your CV can cause alarm to a recruiter that’s scanning 
dozens at a time. 

An easy way of avoiding this problem is grouping all of these together. Create a section that specifically 
covers short-term contracts only, and then you can promote it as evidence of your ability to adapt. 

Focus on the things you’ve learned 
On your CV, cover letter, and in your interview, try to focus on what you’ve learnt in the shorter positions 
you’ve held. 

After all, if you’ve held many different positions in a short space of time, and learnt new things on every 
occasion, you should be a highly skilled, and highly employable individual. See your CV as an evolving set of 
skills rather than a list of jobs; that way, you can divert attention from anything negative. 

Focus on projects and achievements 
If your CV is a little ‘hoppy’, you might want to try focusing on specific projects you’ve worked on and targets 
you’ve hit. 

This is an effective approach because all employers want results. And seeing that you’re someone that 
meets deadlines and sees projects through to their completion could help lessen any fears they have about 
your reliability. 

Be honest 
If some of your jobs have been short-lived because you didn’t enjoy them or didn’t quite fit in, be honest 
about that. 

Show your prospective employer that you’re human: you made mistakes, and you learned from them. Avoid 
being overly critical about previous employers, but show your interviewers that you’re not necessarily averse 
to commitment: you just haven’t found the right job yet. 

For help with shaping your CV or finding a permanent job that feels more permanent, get in touch 
today 
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