
  
 

 

Copyright Tate 2016 | www.tate.co.uk | enquiries@tate.co.uk  

   

  

 

 
Your quick guide to... 
Interviewing your interviewer: 5 questions to ask 
 
A conversation is defined as ‘a talk between two or more people in which ideas are exchanged’. Job 
interviews essentially follow the same definition; although they may feel one-sided, interviews are an equal 
opportunity for both you and your prospective employer to discuss expectations for the role. 
In light of this, it’s important to prepare some questions for your interviewer to figure out whether the job is 
right for you while simultaneously indicating what you’re looking for. Below are five examples of questions 
you should consider asking during your interview. 
 
“What would an average day look like in this job?” 
 
Asking this shows you’re imagining yourself in the role while allowing you to consider how the company will 
fit in with your life. It’s all too easy to visualise a new job in terms of career progression, location and financial 
gain rather than the day to day tasks and challenges you’ll face.  
 
“What kind of person are you looking for?” 
 
Unless they are incredibly unprepared (in which case alarm bells should start ringing!), your interviewer will 
have already imagined their ideal candidate for the role. By asking them about it you will get an idea of how 
the company sees the role developing and also what they require of you should you be successful. 
 
“Are they any opportunities for progression?” 
 
By enquiring about development within a role, you are intimating your desire to invest your future into the 
company while demonstrating ambitiousness. You also want to make sure that you’re not moving into a dead 
end job that would eventually force you to go through the job hunting process all over again in a few years 
time. 
 
“Who would I be working with?” 
 
The cohesion of colleagues and collaborators in the workplace is an important aspect of job satisfaction. Will 
you get the support you need? Will you fit in well with the dynamic of the team? This should be evaluated 
with as much importance as the role specifications.  
 
“How did you get into your position within the company? Could you tell me more about your 
background?” 
 
You should always research your interviewer on LinkedIn prior to meeting them if they have a profile, but it’s 
also beneficial to find out how they got to where they are for a better idea of their management style. On top 
of this, showing an interest in the interviewer shows an interest in the company. 
 
For more interview advice or to find out more about the roles we have at Tate, contact our consultants today. 
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