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How to make your temp job permanent 
 
Temping is a great way to earn a wage while gaining some varied experience and giving your CV a boost. 
It’s an increasingly popular form of employment for companies in these uncertain economic times as 
workloads can be eased without making a long-term financial commitment. It’s also popular among temp 
employees who are unable, or unwilling, to commit to a contracted 9 to 5 job. 
 
However, temp jobs don’t always have to be temporary. If you are really enjoying the work and your 
employee sees you as an asset then you could be offered a full-time position, but how can you better your 
chances of making the role permanent? 
 
Temp for companies that interest you 
 
Even if you’re not put forward for your dream role by the temping agency, try and find work within companies 
and industries that interest you. This way you are more likely to enjoy the experience, will learn something 
relevant to your career goals and will be familiar with what it’s like to be a part of the company.  
 
Prove yourself 
 
Temping is almost like a working interview. It may sound daunting but it’s actually the perfect opportunity to 
showcase your talents and skills. Prove yourself to your employers by being punctual, confident, efficient and 
hardworking. Don’t be afraid to suggest solutions to problems or use your initiative to benefit the company – 
only if it’s appropriate, of course. 
 
Network, network, network 
 
Talk to anyone and everyone. Be polite and enthusiastic so that even if you aren’t offered a job at the 
company you have some good contacts in the industry. Add as many people as you can on LinkedIn and try 
to involve yourself with the social aspect of the business, although don’t be too pushy about it… 
 
If you don’t ask, you don’t get 
 
Make sure your employers are aware from the start that you are looking for a permanent position and are 
very interested in joining the company. If there are any suitable job opportunities that arise while you’re 
working there don’t be afraid to ask and apply.  
 
If you are not successful in getting a permanent role don’t take it personally – it may just be that the company 
is unable to hire someone permanently at that time. As you leave let them know that it was a pleasure to 
work for them and if they need your services again they can contact you. 
 
If you would like any more information on temp jobs feel free to contact one of our consultants. 
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